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The Women Leadership Program offered
valuable insights into becoming an emotionally
intelligent leader, with an in-depth exploration
of the emotional intelligence model.

It involved assessing self-awareness and
social awareness skills, and provided practical
strategies for managing emotions and
navigating interpersonal situations more
effectively.

aspects of self-leadership styles, frameworks,
and areas for improvement in leadership
attributes.

Explored the challenges faced by women
leaders and effective strategies to navigate
them, with insightful tips shared by peers in the
session.
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Another highlight was a comprehensive
session by Barrister Hamna Zain on ‘Legal
Rights of Women in Pakistan,' which was both
eye-opening and resourceful, featuring an
engaging Q&A session.

Day 1 concluded on a beautiful gathering at
Haveli restaurant, enjoying an exclusive dinner
with Mr Khalid Mirza, former chairman of SECP.
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Day 2 was all about the mighty
“Negotiation Skills”

Through interactive sessions and role-playing
exercises, where we gained insights into
building rapport, managing conflicts, and

achieving win-win outcomes, key challenges

women face in

negotiation and the ways to overcome them.
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These two days were full of learning
delving into theory from world best
Universities, role plays, caselests,
assessments, group discussions,

reflections, & peer learning.



